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Our school’s commitment to feedback

Following EEF guidance, we at Tetney Primary School strive to use feedback to have an impact on the
learning of our pupils. The EEF Guidance Report on effective use of feedback defines feedback as
“information given by a teacher to pupil(s) about their performance that aims to improve learning”.
Feedback is often seen as written marking from a member of staff using a green pen, but can take on
different forms, which will be set out in this policy.

Objective of any feedback
Feedback will always be given using the rationale of ‘why is this feedback being given?’. There are two
main reasons:
e Torecognise and celebrate a pupil’s achievements, thereby motivating them.
e We can see an opportunity to move learning on by:
o Addressing a misunderstanding or re-directing learning
o Reinforcing a skill or key piece of information
o Extending / deepening a child’s understanding or ability to do something.
Professional judgement will be used by our teaching staff to decide how to deliver quality feedback,
depending on the child and nature of the work.

In order to reduce the workload on teachers and ‘opportunity cost’ (the time spent delivering feedback
that could be used for other aspects of teaching), we value the impact of instant and constructive
comments during ‘live learning’, such as on-the-spot and over-the-shoulder marking, 1:1 verbal discussion
with pupils about their work, guided group work on a key area or specific time allotted during a lesson for
the whole class to mark their work called ‘response time’. These would not necessarily all take place within
the same lesson but it is at the discretion of our teaching staff to know when and how to best deploy a
feedback strategy.

Expectations
Good feedback:

e is beneficial and is meaningful to the child.

e istimely and purposeful.

e will indicate strengths and areas for development.

e shows that the pupils’ work is valued and provides opportunity for praise.

e provides ‘response time’ opportunities for pupils where appropriate, either immediately after being
given or as part of the following lesson where time is specifically allocated for this.

e will inform assessment and planning.

e s consistent throughout the school.

o will explicitly relate to the Learning Objective and/or Success Criteria of the lesson.

e will be in the handwriting style of the year group (following our handwriting policy).

Principles
Good feedback is always:

e meaningful;

e manageable; and

e motivating.
Feedback during live learning has an immediate impact on children’s learning and progress. Marking
symbols (see appendix 1) to provide feedback ensure consistency in marking throughout the school.




Practice
Many pieces of work (in English, Maths or Topic) will be marked to a secretarial level e.g. checking the
Learning Objective has been achieved, spelling errors or key PAG areas are included.

The expectation is that a longer piece of writing, in English or Topic, will be marked by a teacher in-depth
using written feedback, carried out as immediately as possible to maximise impact.

Feedback from staff will always be completed using a green pen, using the handwriting style set out in the

school handwriting policy.
/in the

Something to be improved upon will be indicated by a I in the margin followed by a comment,
guidance on how to improve the work further or a task to be carried out during ‘response time’.

A success, linked to the Learning Objective and/or Success Criteria, will be indicated by a

margin followed by a comment.

When pupils carry out this response or edit their work based on instant feedback, they will use a blue pen
to show that this has been added to the content of the original piece. This will be introduced to Year 1
pupils, where deemed appropriate by the class teacher and taking into account the child’s ability, and
embedded within practice for all pupils in Year 2 and upwards.

There may be times where pupils are asked to ‘feed-forward’ on either their own work or that of a peer,
using the tick and a step format. This allows pupils to take greater responsibility for directing their own
learning or that of another. When pupils complete this, they will follow the same format and expectation
as teaching staff but complete using their regular handwriting equipment; a response to this would be
carried out in blue pen to show it has been completed after the original piece of work.

Any spelling or grammatical errors (see appendix 2) will be corrected by the pupil in the margin using blue
pen.




Appendix 1: Marking Symbols

v

Tick:

An explanation of what has been carried out
successfully, linked to the Learning Objective and/or
Success Criteria

Step:

An explanation of what needs to be completed in
order to progress work and/or understanding.

This could be a comment or a task, to be carried out
by the pupil using blue pen.

Deeper Learning / Greater depth of understanding
of Learning Objective demonstrated

Evidence of deeper learning opportunities where the
child has demonstrated: independence, fluency,
application or consistency, or shown the ability to
synthesise or revisit.

Good / Learning Objective achieved:
Evidence of Success Criteria being met

Improvement required / Working towards Learning
Objective:

e.g. tense, word choice, sentence openers, spellings,
correction needed

Poor effort:

This is used when a child does not work to the best of
their ability. This judgement is made on a child-by-
child basis and is used judiciously e.g. letter/number
formation, untidy presentation, inaccurate copying
etc.

Verbal Feedback:

Adult has had a conversation with the child about
their work. This is accompanied by a brief note e.g.
re: place value / capitals for proper nouns.

Guided Work:
Child has had support for an activity with a member of
staff (teacher or TA).

Cover:
Lesson delivered by TA or supply teacher.

Independent:

Child has completed work independently. This is
predominately used with children in EYFS or those
who usually receive support.




Appendix 2: Feedback Symbols for Pupils

v

Tick:

An explanation of what has been carried out
successfully, linked to the Learning Objective and/or
Success Criteria

Step:

An explanation of what needs to be completed in
order to progress work and/or understanding.

This could be a comment or a task, to be carried out
by the pupil using blue pen.

JAVAVAVA!

beneath a word

Spelling error:

Indicator that the word has been spelt incorrectly.
The teacher might write the correct word in the
margin for the pupil, or might ask them to correct it
during ‘response time’.

Teachers will underline no more than three words to
preserve the pupil’s writing confidence.

’sp’ written in the
margin

Spelling error on this line:

Indicator that a word on this line of writing has been
spelt incorrectly.

The teacher would expect the pupil to correct it
during ‘response time’.

Grammatical error:

Indicator that the word has incorrect grammar.

The teacher might write the correct word in the
margin for the pupil, or might ask them to correct it
during ‘response time’.

e.g. ‘was’ used instead of ‘were’, apostrophe missing
in a contraction, a word capitalised unnecessarily

O

Capital letter or punctuation error:

Indicator that the letter is capitalised unnecessarily or
should be capitalised, or that a piece of punctuation is
missing.

The teacher might write the correct word in the
margin for the pupil, or might ask them to correct it
during ‘response time’.

Missing word or punctuation:

Indicator that there is a word or piece of punctuation
missing.

The teacher might write the missing element above
the symbol for the pupil, or might ask them to correct
it during ‘response time’.

//

New paragraph:
Indicator that there should be a new paragraph here
due to changing time, place, topic or person (TiPToP).




Appendix 3: EEF Guidance Report on ‘Teacher Feedback to Improve Pupil Learning’ summary of recommendations

4

Lay the foundabons for
gffective feedback

» High qualiy inilial insiruciion
vl reduce e work Tt
feadback reads oo fmaihe
sEsecoment sirzieges e
renuired 10 SE8 Baming insnions
feenich feedhack wll aim fowands)
and o assess leaming GEre
feehuch feedhack will adoress)

Principles

2

Deliver appropriately timed
feedback that focuses on
moving learming forwand

o delayed fesdhack s moured,
considenng the characienstics of
e fosk ot he inohvioysl pond,

and the collective undenstanoing
of the clsss.

o [Feedhacy should focus on
meoniineg besrming fonwsnd,
tmgeing the specific Eaming
OEns that punlis echin
Specificaly, high quality feedbark
mzy focws on the ek suhect
and seff-reguisiion sireieges.

s Feedback that fonEes ona
o feesihark that offiers only

general and VEJUS IemarsE. IS
leas lsly 1 De affecive.

3

Plan for how pupils will
receive and use feedback

oran o s pupls recese
feadback. Pugl moéivalion,
sefi-configencs, el Tust n
e fmacher, and e capacity
i receie Innmalion can
moact feadnary’s affectheness
Teachers should, thersfone,
mpiement siratemes hat
encouraos eamers io welcoms
fmacinaric. and shoulid moniior
wihetner pupils ane using it

» Teachen should g0 prowoe
Coporisnities for pupils 10UEs
feacihari. Ondy then wil the
feedihack looo be dosad o that
ol lesming Can pROgress.




Carefully consider how to Caretully Design a school feedback

use purposeful, and time- policy that priortises

efficient, wrtten feedback and exemplifies t
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