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Statement of intent

Our core values are: Unity, Courage, Respect, Kindness, Inclusion and Integrity. Through
weaving these values into our school lives, we aim to develop pupils:

e who work as a team;

e have the courage to overcome challenges;

e are respectful and kind to others;

e ensure everyone is included and able to work to their best ability;
e and be honest and keep their integrity at all times.

This policy outlines how we support pupils to achieve these values and how we intervene to
support, and react to, poor behaviour. The consistency in this approach ensures our pupils
are happy, secure and able to develop regulation skills for their own behaviour. It also
allows us to build relationships within our school community which is vital for the intrinsic
nature of good behaviour.

At Tetney Primary School, we have one rule - that our values are upheld by our entire school
community. These values are regularly celebrated and taught as part of our everyday lives.
It is the responsibility of all members of our school community to uphold these values and
promote good behaviour.

Relational
Approach

Welcomed with Relentless Zones of

a smile Routines Regulation

Two-Way
Communication
with parents

Positive Praise
and recognition




We are a Relational School:

Our behaviour policy is grounded in the relational and restorative practice framework. This
approach shifts the focus from traditional punitive disciplines to building, maintaining, and
repairing strong community connections.

The policy operates on three core principles:

1. A Sense of Belonging: We believe that a student's sense of belonging is the blueprint
for positive engagement and emotional well-being.

2. Consistency and Commitment: Every interaction is an opportunity to strengthen
connections- “relationships aren't built in a day, they're built daily."

3. Restorative Resolution: When conflict or challenging behaviour occurs, we use
empathetic, restorative conversations. This helps students understand the impact of
their actions, take responsibility, and actively repair harm.

By prioritizing empathy, inclusion, and mutual respect, this relationship-based approach
fosters a supportive school culture where every individual feels valued and safe to learn.




What the school will do:

With relationships at the heart of everything we do, we will strive to promote children’s
sense of belonging. We hope that this will enable children to be able to take greater
responsibility for their own behaviour choices.

By knowing our children and by embedding a shared understanding of our school values, we
will strive to support children to make good choices and prevent escalation to more serious
behaviour incidents.

We will support all children’s wellbeing, offering pastoral as well as academic support.

We will provide a safe environment free from disruption, violence, discrimination, bullying
and any form of harassment.

As a school, we will embed and interweave simple routines into the heart of daily school life.
Children will be involved in setting our our high standards for behaviour and understand
what is expected of them as they go about school life.

We will welcome each other every day with a smile, knowing that every day is the
opportunity for a fresh start. You will always see a friendly and familiar face whenever you
enter our school.

We are a school that understands our emotions. Children will be helped to understand and
to indicate how they are feeling. At Tetney we use the Zones of Regulation to help children
and adults identify their emotions and learn how to regulate them. We recognise that some
children will be able to do this independently and some will need more support.

We will ensure that all children feel recognised for their good behaviour choices. At Tetney,
we will reward good behaviour with Raffle Tickets and celebrate our achievements together
in our end of week assemblies.

Establishing a whole-school approach to maintaining high standards of behaviour that
reflect the values of the school and involves pupils in the implementation of the school’s
policy and associated procedures.

As a school we absolutely encourage 2-way communication between home and school. We
operate on open-door policy where we welcome parents’ and carers’ contributions and will
always be available to discuss how their child is feeling and to address any issues that we
might need to be aware of.




We will ensure that all pupils can learn, grow and feel safe.

At Tetney we fundamentally believe that all behaviour is a form of communication.
Therefore, we strive to support children to recognise their feelings and regulate their
emotions.

Reasonable and proportionate sanctions will be used where a pupil’s behaviour falls below
the standard that is expected, alongside support to prevent recurring misbehaviour.

The school acknowledges that behaviour can sometimes be the result of special educational
needs, mental health issues, or other needs or vulnerabilities, and will address these needs
via an individualised graduated response.

To help reduce the likelihood of behavioural issues related to social, emotional or mental
health (SEMH) needs, the school will aim to create a safe and calm environment in which
positive mental health and wellbeing are promoted and pupils are taught to be resilient. The
school will aim to promote resilience as part of a whole-school approach using the following
methods:

e Culture, ethos and environment — the health and wellbeing of pupils and staff is
promoted through the informal curriculum, including leadership practice, policies,
values and attitudes, alongside the social and physical environment

e Teaching —the curriculum is used to develop pupils’ knowledge about health and
wellbeing

e Community engagement — the school proactively engages with parents, outside
agencies and the wider community to promote consistent support for pupils’ health
and wellbeing

All staff will be made aware of how potentially traumatic adverse childhood experiences,
including abuse and neglect, can impact on a pupil’s mental health, behaviour, and
education. Where vulnerable pupils or groups are identified, provision will be made to
support and promote their positive mental health.

What are our expectations.

Our Three Core Rules: Ready, Respectful, Responsible— The Three Rs

We keep our school rules simple so that they can be easily understood, consistently applied,
and deeply felt by everyone in our community. These three words guide how we learn,
interact, and grow together every single day.




1. Ready

Being "Ready" is about showing a positive attitude toward learning and being prepared for
the day ahead. It means being focused, arriving on time, and bringing a willingness to
participate.

o What it looks like: Listening actively when others speak, having the right mindset for
learning, and being mentally and physically prepared to give your best effort.

2. Respectful

Respect is the absolute foundation of our school community. It means treating every
individual—regardless of age or background—with kindness, dignity, and care.

o What it looks like: Using polite language, valuing different perspectives, listening
without interrupting, and looking after our school environment and equipment.

3. Responsible

Taking the original concept of being "Safe" a step further, being "Responsible" means taking
personal ownership of our actions, choices, and learning. It is about understanding that our
behaviour has an impact on the people and the world around us.

¢ What it looks like: Making positive choices even when no one is watching, admitting
when we make a mistake, supporting our peers, and actively contributing to a calm,
purposeful, and welcoming school environment.

Legal framework

This policy is based on legislation and advice from the Department for Education (DfE) on:

¢ Behaviour in schools: advice for Headteachers and school staff 2024

« Searching, screening and confiscation: advice for schools 2022

e The Equality Act 2010

o Keeping Children Safe in Education

e Suspension and permanent exclusion from maintained schools, academies and pupil
referral units in England, including pupil movement

e Use of reasonable force in schools

e Supporting pupils with medical conditions at school

o Special Educational Needs and Disability (SEND) Code of Practice

¢ Sharing nudes and semi-nudes: advice for education settings working with children and

oung people

In addition, this policy is based on:

e Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and
promote the welfare of its pupils



https://www.gov.uk/government/publications/behaviour-in-schools--2
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people
http://www.legislation.gov.uk/ukpga/2002/32/section/175

e Sections 88 to 94 of the Education and Inspections Act 2006, which requires schools to
regulate pupils’ behaviour and publish a behaviour policy and written statement of
behaviour principles, and gives schools the authority to confiscate pupils’ property

¢ DfE guidance explaining that maintained schools must publish their behaviour policy
online

This policy operates in conjunction with the following school policies:

Parental Code of Conduct

Complaints Policy

Special Educational Needs and Disabilities (SEND) Policy
Exclusion Policy

Restrictive Physical Intervention Policy

Child Protection and Safeguarding Policy

Anti-bullying Policy

Attendance Policy

Roles and responsibilities

The governing board will have overall responsibility for:

Making a statement of behaviour principles, and providing guidance for the
Headteacher on promoting good behaviour where appropriate.

Ensuring that this policy, as written, does not discriminate on any grounds,
including, but not limited to, age, disability, gender reassignment, gender identity,
marriage and civil partnership, race, religion or belief, sex and sexual orientation.
Promoting a whole-school culture where calm, dignity and structure encompass
every space and activity.

Handling complaints regarding this policy, as outlined in the school’s Complaints
Policy.

Ensuring this policy is published on the school website.

The Headteacher will be responsible for:

The monitoring and implementation of this policy and of the behaviour procedures
at the school. This includes monitoring the policy’s effectiveness in addressing any
SEMH-related drivers of poor behaviour.

Acting in accordance with the statement of behaviour principles made by the
governing board, and having any regard to guidance provided by the governing
board on promoting good behaviour.

Establishing high expectations of pupils’ conduct and behaviour, and implementing
measures to achieve this.

Publicising this policy in writing to staff, parents and pupils at least once a year.
Reporting to the governing board on the implementation of this policy.

Half-termly review of training needs, and in response to any serious or persistent
behaviour issues disrupting the running fo the school



http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy

The SENDCo will be responsible for:

Overseeing the whole-school approach to mental health, including how this is
reflected in this policy, how staff are supported with managing pupils with SEMH-
related behavioural difficulties, and how the school engages pupils and parents with
regards to the behaviour of pupils with SEMH difficulties.

Supporting behaviour management in line with this policy.

Collaborating with the governing board, Headteacher and the Emotional Literacy
Support Assistant, to determine the strategic development of behaviour and SEMH
policies and provisions in the school.

Undertaking day-to-day responsibilities for the successful operation of the behaviour
and SEMH policies to support pupils with SEND, in line with the school’s Special
Educational Needs and Disabilities (SEND) Policy.

Supporting teachers in the further assessment of a pupil’s strengths and areas for
improvement and advising on the effective implementation of support.

Teaching staff will be responsible for:

Planning and reviewing support for pupils with behavioural difficulties in
collaboration with parents, the SENDCo and, where appropriate, the pupils
themselves.

Aiming to teach all pupils the full curriculum, whatever their prior attainment.
Planning lessons and using adaptive teaching methods to address potential areas of
difficulty to ensure that there are no barriers to every pupil achieving their full
potential, and that every pupil with behavioural difficulties will be able to study the
full national curriculum.

Teaching and modelling expected behaviour and positive relationships.

Being responsible and accountable for the progress and development of the pupils in
their class.

Acting swiftly to minimise any disruption in order that teaching is not impacted.

All members of staff including teaching, support staff, and volunteers will be responsible for:

Adhering to this policy and applying it consistently and fairly.

Supporting pupils in adhering to this policy.

Promoting a supportive and high-quality learning environment.

Modelling high levels of behaviour.

Being aware of the signs of behavioural difficulties.

Setting high expectations for every pupil.

Being aware of the needs, outcomes sought, and support provided to any pupils with
specific behavioural needs.

Keeping the relevant figures of authority (e.g Headteacher, SENDCo, Senior
Leadership Team) up-to-date with any changes in behaviour.

Accessing and maintaining relevant training to their role




Pupils will be responsible for:

e Their own behaviour whilst inside school and when representing Tetney school,
including on school trips.
e Reporting any unregulated behaviour to a member of staff.

Parents will be responsible for:

e Supporting their child in adhering to the school’s Behaviour and Relationships policy,
and reinforcing this at home.

¢ Informing the school of any changes in circumstances which may affect their child’s
behaviour.

e Where required, attending meetings, working with outside agencies and completing
paperwork in a timely manner.

Monitoring of behaviour

The school will record all behaviours that result in a child having to have a
restorative/reflective conversation with a member of staff. In addition to this, we will use
our monitoring system, CPOMS, to keep detailed record of all incidents where a child’s
behaviour has deemed it necessary to involve the headteacher, School Leadership Team or
parents.

Definitions

For the purposes of this policy, the school will define “serious, unregulated behaviour” as
any behaviour which may cause harm to oneself or others, damage the reputation of the
school within the wider community, any illegal behaviour and/or behaviour that seriously or
persistently disrupts the learning of others. This will include, but is not limited to, the
following:

e Discrimination — not giving equal respect to an individual on the basis of age,
disability, gender identity, marriage and civil partnership, pregnancy and maternity,
race, religion or belief, sex, and sexual orientation

e Harassment — behaviour towards others which is unwanted, offensive and affects
the dignity of the individual or group of individuals

e Vexatious behaviour — deliberately acting in a manner so as to cause annoyance or
irritation

e Bullying — The repetitive, intentional hurting of one person or group by another
person or group, where the relationship involves an imbalance of power. Bullying
can be physical, verbal or psychological. It can happen face-to-face or online.

e Cyberbullying — the use of electronic communication to bully a person, typically by
sending messages of an intimidating or threatening nature

e Child-on-Child abuse - behaviour by an individual or group, intending to physically,
sexually or emotionally harm others. It can happen to children of a similar age or
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stage of development, or where there is a difference in age/development, and can
be harmful to the children who display it as well as those who experience it.

e Violence and aggression towards staff- Intentional behaviour that jeopardises the
safety of those adults who work in the school. At Tetney we believe that all members
of staff deserve the right to carry out their work without the threat of violence.

For the purposes of this policy, the school will define “low-level unregulated behaviour” as
any behaviour which may disrupt the education of the child and/or other pupils, including,
but not limited to, the following:

o—lateness

e Disruption and talking in class

e Refusal to attempt classwork

e Rudeness

e Use of mobile phones without permission

e Wilful damage or intentional lack of respect towards the building, equipment or
resources.

e Refusal to uphold school values.

“Low-level unregulated behaviour” may be escalated to “serious unregulated behaviour”,
depending on the severity and/or frequency of the behaviour.

Staff induction, development and support

All new staff will be inducted clearly into the school’s behaviour culture to ensure they
understand its rules and routines and how best to support all pupils to participate in
creating the culture of the school. Staff will be provided with bespoke training, where
necessary, on the needs of pupils at the school to enable behaviour to be managed
consistently.

The SLT will consider any appropriate training which is required for staff to meet their duties
and functions in accordance with this policy, including on understanding matters which may
affect a pupil’s behaviour, e.g. SEND and mental health needs.

Managing behaviour

Instances of unregulated behaviour will be taken seriously and dealt with promptly. The
class teacher will keep a log on the school’s behaviour platform of all reported incidents to
help identify pupils whose behaviour may indicate potential mental health or safeguarding
problems. All staff will be alert to changes in a pupil’s behaviour that could indicate they
need help or protection.

Support, such as targeted discussions with pupils, a phone call with parents, and inquiries
into circumstances outside of school, will be provided alongside the use of sanctions to
prevent the misbehaviour recurring.
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After an initial incident of low level, negative behaviour, the following sanctions will be
considered, with staff using their professional judgement and experience to determine what
is appropriate and reasonable:

Step

Step

Step 4
\/ *Writing a letter of apology or saying sorry.

Low-level unacceptable behaviour — in one session

¢ Notice behaviour - "I notice you are distracted, is there anything you
1 need?

¢ Reminder of School value that is not being folowed. This will lead to a
2| consequence.

e Logical consequence appropriate for age and stage if behaviour is continued
after reminder.

3| « Restorative conversation will take place between child and adult.

e Consequence appropriate for age and stage of child, may include
¢"Time out" in a different class.
e Loss of all or part of playtime.
¢ Being asked to complete missed learning at a different pointin the day.

J

5. Continued low-level unregulated behaviour - Involvement of SLT/Head Teacher

\\/ (refer to Appendix 1)

For discipline to be lawful, the school will ensure that:

The decision to discipline a pupil is made by a paid member of school staff, or a
member of staff or volunteer authorised to do so by the Headteacher.

The decision to discipline will be made whilst a pupil is still on the school premises or
whilst the pupil is under the charge of a member of staff, such as during an
educational trip or visit. Where further inquiries or investigation are required, the
decision will made as soon as is practicable.

The decision to discipline a pupil is reasonable and will not discriminate on any
grounds, e.g. equality, SEND or human rights.

11




The school will ensure that all discipline is reasonable in all circumstances, and will consider
the pupil’s age, religious requirements, SEMH needs, any SEND, and any other contributing
factors, e.g. bullying, safeguarding or home life issues.

Prevention strategies, intervention, and sanctions for unregulated
behaviour

This section outlines the school’s strategies for preventing unregulated behaviour and initial
interventions, minimising the severity of incidents, and using sanctions and support
effectively and appropriately to improve pupils’ behaviour in the future.

Initial interventions

A range of initial intervention strategies to help pupils manage their behaviour and reduce
the likelihood of more severe sanctions will be used. Support will consider the pupil’s
specific needs and may be delivered outside of the classroom, in small groups or in one-to-
one activities. A system will be in place to ensure relevant members of the SLT and pastoral
staff are aware of any pupil that is:

e Persistently misbehaving

e Not improving their behaviour following low-level sanctions

e Displaying a sudden change in behaviour from previous patterns of behaviour
All pupils are expected to uphold our values of Kindness, Integrity, Respect, Inclusion, Unity
and Courage and these are celebrated regularly including through assemblies which parents
are invited to attend. We encourage parents to also uphold these values at home, talk to us
if they are concerned and support children to achieve through good attendance and
collaboration with school to improve behaviour.

Where serious concerns about a pupil’s behaviour exist, a multi-agency assessment, such as
an early help assessment, which goes beyond a pupil’s education, will be considered.

Positive teacher-pupil relationships

Positive teacher-pupil relationships underpin good behaviour and are key to setting high
expectations. Positive relationships are based on predictability, fairness and trust to allow
teachers to understand their pupils and create a strong foundation from which behavioural
change can take place.

Reasonable adjustments for pupils with SEND

Behaviour will always be considered in relation to a pupil’s SEND. If it is deemed that a
pupil’s SEND has contributed to their behaviour, the school will consider whether it is
appropriate and lawful to sanction the pupil.

Where a pupil is identified as having SEND, the graduated approach will be used to assess,
plan, deliver and review the impact of support being provided.
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The school will aim to anticipate likely triggers of misbehaviour and put in place support to
prevent these, taking into account the specific circumstances and requirements of the pupil
concerned.

De-escalation strategies
In order to promote positive behaviour in the classroom, staff members will implement de-
escalation strategies where necessary. This will include:

e Appearing calm and using a modulated, low tone of voice

e Using simple, direct language.

e Avoiding being defensive, e.g. if comments or insults are directed at the staff
member.

e Providing adequate personal space and not blocking a pupil’s escape route.

e Showing open, accepting body language, e.g. not standing with their arms crossed.

e Reassuring the pupil and creating an outcome goal.

e |dentifying any points of agreement to build a rapport.

e Offering the pupil a face-saving route out of confrontation, e.g. that if they stop the
behaviour, then the consequences will be lessened.

e Rephrasing requests made up of negative words with positive phrases, e.g. “if you
don’t return to your seat, | won’t help you with your work” becomes “if you return to
your seat, | can help you with your work”.

Restrictive Physical Interventions

In line with the school’s Restrictive Physical Intervention Policy, all members of staff will be
trained in Team Teach strategies and have the legal right to use reasonable force to prevent
pupils from committing an offence, injuring themselves or others, or damaging school
property, and to maintain good order and discipline in the classroom in accordance with DfE
Use of reasonable force in schools guidance.

Removal from the classroom

To maintain the safety of all pupils and restore stability following an unreasonably high level
of disruption, a pupil may be removed from the classroom to allow the pupil to regain calm
in a safe space or to enable disruptive pupils to be taken to a place where education can
continue in a managed environment.

The school will ensure that pupils’ health and safety is not compromised during their time
away from the classroom, and that any additional requirements, such as SEND needs, are
met.

Children will have a known safe space within the class, or an area, such as a “calm tent”
outside of the classroom. Children will be all understand that these spaces offer them an
opportunity to become more regulated. Children will be expected to go to these spaces
through their own choice and, in the case where a Behaviour Support Plan is in place, will
have been agreed and discussed in advance.

13



https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools

Where a child does not make the choice to go to the safe space, they will be offered the
choice of taking themselves to the Regulation Room, where they will be accompanied by
two adults to help them co-regulate.

If a child does not take themselves to a safe space or the Regulation Room, staff will assess
whether the child will need to be guided to the Regulation Room. In order to do this, staff
will follow our Restrictive Physical Intervention Policy. This can be found on our website or
by clicking the following link.

The amount of time that a pupil spends removed from the classroom will be up to the
school to decide. The school will ensure that the pupil is not removed from the classroom
any longer than necessary.

Staff will support the child to make a positive return to the classroom when it is deemed
appropriate and safe for them to do so. Consideration will be given to what support is
needed to help the pupil return and meet the expected standards of behaviour.

Sexual abuse and discrimination

The school will prohibit all forms of sexual abuse and discrimination, including sexual
harassment, gender-based bullying and sexual violence. The school’s procedures for
handling peer-on-peer sexual abuse and discrimination are detailed in the Child-on-child
Abuse Policy.

The school will respond promptly and appropriately to any sexual harassment complaints in
line with the Child Protection and Safeguarding Policy; appropriate steps will be taken to
stop the harassment and prevent any reoccurrence. Discipline for incidents of sexual
harassment will be determined based on the nature of the case, the ages of those involved
and any previous related incidents.

Smoking and controlled substances

In accordance with the Health Act 2006, the school is a smoke-free environment. Parents,
visitors, staff and pupils will be instructed not to smoke on school grounds. Pupils will not be
permitted to bring smoking materials or nicotine products to school.

The school will have a zero-tolerance policy on illegal drugs, legal highs and other controlled
substances. Where incidents with pupils related to controlled substances occur, the school
will follow the procedures outlined in the Child Protection and Safeguarding Policy.

Prohibited items, searching pupils and confiscation

The Headteacher and authorised staff have a statutory power to search pupils or their
possessions, without consent, where they have reasonable grounds for suspecting that the
pupil may have a prohibited item. Authorised members of staff will be permitted to use

14




reasonable force when conducting a search without consent for the prohibited items listed
below, in line with the school’s Restrictive Physical Intervention Policy. The prohibited items
where reasonable force may be used are:

e Knives and weapons.

e Alcohol.

e lllegal drugs.

e Stolenitems.

e Tobacco and cigarette papers.

e Fireworks.

e Pornographic images.

e Any article that the member of staff reasonably suspects has been, or is likely to be,

used:

-  To commit an offence; or
- To cause personal injury to any person, including the pupil themselves; or
- To damage the property of any person, including the pupil themselves.

The school will also identify the following as prohibited items which may be searched for by
authorised staff without consent if necessary; however, reasonable force will not be used
under any circumstances:

e E-cigarettes and vapes

e Lighters

e Aerosols

e Legal highs/psychoactive substances
e Mobile phones

Data collection and behaviour evaluation
The school will collect data from the following sources:

e Behaviour incident data, including on removal from the classroom

e Attendance, permanent exclusion and suspension data

e Use of pupil support units, off-site directions and managed moves

e Incidents of searching, screening and confiscation

e Anonymous surveys for staff, pupils, governors, and other stakeholders on their
perceptions and experiences of the school behaviour culture

The data will be monitored and objectively analysed weekly by the Headteacher and the
SLT. Attempts will be made to identify possible factors contributing to the behaviour, any
system problems or inadequacies with existing support. The data will also be analysed
considering the protected characteristics under the Equality Act 2010 to inform school
policies and practice.

15




Monitoring and review

This policy will be reviewed by the Headteacher on an annual basis; they will make any
necessary changes and communicate these to all members of staff and relevant

stakeholders.

16




Appendix 1: Behaviour Matrix — To be used by all staff

Behaviour

Possible Logical
Consequence/
Safety
Consequence

Involve
School
Leadership

Involve
Parents

Low Level Unregulated Behaviours

Refusing to do as
asked

To complete learning
following that lesson
during break time

No

No

Disruption to
Learning

Reflective conversation
during playtime
regarding expectations
during learning and
being in charge of
themselves

No

No

Inappropriate
language/ swearing

Reflective conversation
during playtime
regarding expectations
during learning and
being in charge of
themselves

No

No

Absconding from
class:

Reflective conversation
during playtime
regarding expectations
during learning and
being in charge of
themselves.

Yes

No

Repeated or
continued low-level
unregulated
behaviours

Child will have reflective
conversation with SLT or
Head Teacher.

School will make contact
with parents/carer to
discuss behaviours and
arrange possible
meeting in school.

Child to have time out of
class either with SLT or
in another classroom.

Yes

Yes

Yes

Yes
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Higher Level Unregulated Behaviours

Absconding from
school:

Children will remain
inside at playtime for
safety. Children will be
reintegrated back into
the playground, when
necessary, with an
appropriate risk
assessment.

Yes

Yes

Damage to school
property

If children have made a
mess of a learning space,
it should be their
responsibility to make
sure it is fit to use again.

Repair what is
damaged.

If damage has been
caused, parents and SLT
should be informed and
a logical consequence
will be discussed.

Yes

Yes

Theft

The item should be
returned and apology
given.

Reflective conversation
during playtime
regarding school
expectations.

Yes

Yes

Harmful Sexual
Behaviour

Case by case basis
Immediate SLT and
Safeguarding
involvement.

Yes,
Immediately -
Safeguarding

Yes

Homophobic/ Racist
incident (incident
involving protected
characteristics)

Removal from situation
to allow time to regulate
and gather information.

Reflective conversation
during playtime
regarding expectations
for language and being
kind.

Yes

18




If repeated (or if incident
is of extreme/severe
nature) — child will need
to complete work
around this specific area.

Threats of violence

Removal from situation
to allow time to regulate
and gather information.

Reflective conversation
during playtime
regarding expectations
and being in charge of
themselves.

Assessment of level of
threat of violence to be
made to decide whether
meets threshold for
exclusion from school.

If needed, behaviour risk
assessment to be carried
out and shared with
parents/staff.

Yes

Yes

Violence incident

Removal from situation
to allow time to regulate
and gather information.

Reflective conversation
with school leader
regarding expectations.

Assessment of level of
violence to be made to
decide whether meets
threshold for exclusion
from school.

If needed, behaviour risk
assessment to be carried
out and shared with
parents/staff.

Yes

Yes
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Appendix 2: Actions to be taken for significant one-off incident

Following repeated breaches of the Behaviour policy or a significant one-off incident, where
the behaviour is constituted to be “serious, unregulated behaviour”, the following sanctions
will be implemented:

Headteacher will consider whether to apply a fixed term suspension in
line with the school’s Suspension and Exclusion Policy, and will
determine the length of the exclusion

SEND assessment will be considered, as appropriate, to determine
whether there are any unmet learning needs or mental health needs

Reasonable adjustments will me made in line with the School SEN
Policy and the DfE SEN Code of Practice 2015

Appropriate additional support will be put in place to ensure a successful
transition back to school.
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Appendix 3: Persistent Unregulated Behaviour

Where we see patterns of persistent unregulated behaviour.

eParents informed to ensure we work together to support the pupil

eHeadteacher involved

eParents to be invited into school for meeting to discuss how we can support the
child's behaviour.

eQutside agencied may be contacted to support
eLincolnshire Behaviour Ladder as follows
ePastoral Suport Plan put in place with 6-8 week termly meetings
*Risk assessment and behaviour plan created
eBehaviour Outreach Support Services (BOSS) may be invited to the meeting.
*Pupil Reintergation Team (PRT) contacted to request a block of 1:1 BOSS intervention
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Parent/pupil Behaviour and Relationships Policy Agreement:

School Name: Tetney Primary School
Academic Year: 2026-2027

Please review the school behaviour policy with your child. Sign and return this slip to your
child's classroom teacher by [Insert Date].

Parent/Guardian/Pupil Acknowledgment
¢ | have read the behaviour policy.
¢ | have discussed it with my child.
e We understand the school rules.
¢ We understand the consequence steps.

¢ We agree to follow them.

Student Name (Printed):

Student Name (Signed):

Class:

Parent/Guardian Name (Printed):

Parent/Guardian Signature:

Date: / /
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